
  

 

 
About – Who Benefits More? 
 
 

The AER was designed to enable more-knowledgeable decisions about when, where, and 

for whom, to use or not use aviation worldwide. Obtaining data only on the extent to which 

aviation advanced people’s work would not provide much information on “for whom” to use 

aviation. Further, during the researcher’s previous field work, he observed aviation 

benefited certain types of people more than others, but had no data regarding his 

observations. To address this knowledge deficit, questions asking “Who Benefits More?” 

were included in the AER survey instrument. 

 

The Who Benefits More? questions produced findings that were not evident in the 

numerical data. For example, it was found aviation advanced the work of men and women 

to almost the same numerical extent. However, when asked which gender benefited more 

from aviation, nearly all of the respondents indicated women did. In order of most-frequent 

mention, women were reported to benefit more:           

 For security reasons  

 For practical reasons 

 Due to the physical demands of surface travel 

 For cultural reasons  

 Due to the psychological demands of surface travel  

 For safety reasons 

 

A second example is the finding that the numerical extent to which aviation advanced the 

work of older and younger people was roughly the same. However, when asked which 

group of people benefited more from aviation, respondents indicated older people did, but 

not because of their age. Rather, it was a person’s physical and mental, strength and 

stamina to make the surface trip that determined aviation’s benefit. The less strength and 

stamina someone had, the more beneficial aviation was for them.  

 

A third example is the finding that a person’s level in the organization did not determine 

aviation’s benefit. That is, aviation benefited the work of people in higher positions to about 

the same numerical extent as it did the work of people in lower positions. However, the 

Who Benefits More? questions revealed benefit was determined not by someone’s level in 

their organization, but rather, by their travel requirements. If someone had high travel 

requirements (e.g. many trips per year) they benefited more, regardless of their level in the 

organization.  

 


